Annual Report
December 2021

This is a report on our school’s achievements and accomplishments for 2021. Currently we are a
community of around 431 children and 38 staff. We are well supported by parents and members
of the wider Brooklyn community. As you read, it is important to realise that the accomplishments
celebrated in this report cannot be attributed to any one person. There is much in this report that
we can all be proud of. On 4th November, we welcomed Ministers Chris Hipkins and Grant
Robertson onsite to celebrate the end of our building redevelopment. You can read more about
this here.
We wish you a safe and refreshing summer break and look forward to working with you all again
next year.
Jessica Kellow
BOT Presiding Member

Liz Rhodes
Principal
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Introduction
The New Zealand Curriculum vision for schooling is for young people to be confident, connected,
actively involved, lifelong learners. At Brooklyn School, we aim to provide our children with
successful learning experiences to help build the foundation for their next stage of education and
their lives beyond school. With this in mind we encourage the children to take risks in their learning
so they can embrace our school motto, “Take up the Challenge - Mauria te taki” whenever
possible.
2021 has continued to be a disrupted year as we have navigated our way through a pandemic.
We have used our learnings from last year and our “Learning @ home” phase to make the
transition back to school a lot smoother. We have continued to focus on these key principles
throughout this time:
●
●
●

Wellbeing-first and foremost
Relationships-making connections
Learning-equity and inclusion

These have been driven by our Brooklyn School Values.
We are extremely proud of what we are achieving for our students at Brooklyn School and the
learning experiences we provide. We would like to thank you, the parents, for all your support in
making this possible. We value your support immensely whether it is helping in class, coming on
school trips, joining the fundraising team, helping out with school activities, such as electives or
supporting the Tui writing programme. Without your help we would not be able to offer these
experiences.
We hope you find this annual report of interest. We want to celebrate a successful year and we
wish you all a safe and relaxing break.

Liz Rhodes
Principal
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Presiding Member’s Report
2021 has been a big year for Brooklyn School and we can all look back and be proud.
The building project, which has been on foot for some eight years, is largely complete. We are
fortunate to have world class teaching spaces that enable our tamariki to thrive. It has most
certainly been a very challenging process for Liz and the staff and the Board appreciate the
perseverance and adaptability that they have shown. We look forward to once again having the
benefit of the hall to hold assemblies and community gatherings.
The growth in the teachers in the delivery of collaborative teaching continues to be a huge asset
to Brooklyn School. The children are at the centre of the learning and this is demonstrated by the
Brooklyn way of doing things – The Brooklyn Spin (you can access this on the website). Work
continues on empowering our children through learner agency with our Active Learner Pathways.
We are continually gathering student voice which is helping to frame the learning and teaching
and is also key to understanding their wellbeing.
Liz Rhodes was finally able to take a sabbatical in term three after this had been deferred due to
Covid restrictions. This period of learning was a great opportunity for Liz to bring new ideas and
concepts to BPS.
The Board would like to thank Clint Brandon for all that he has given to BPS. In more recent years
his work as SENCO and in restorative practice has been invaluable and will leave a lasting legacy
at Brooklyn. Karen Overell has accepted the position as AP and we look forward to working with
her.
We also say farewell and thank you to Hilary Lintott. Hilary has been the teacher representative on
the Board for the past three years and we have greatly appreciated her input. Hilary moves to an
AP role at Newtown School and we wish her every success.
The success of our school is also thanks to the effort, support and contribution made by our
whanau and community. We are hopeful that in 2022 we will be able to share in more community
events and celebrations.
Finally, to our year eight students; the best of luck for your new schooling adventures. We know
that you will be successful and happy and we are proud to send you off into the big wide world!

Jessica Kellow
Presiding Member
Brooklyn Board of Trustees

Brooklyn School EOY Report 2021

2

School Vision

Inspire Challenge Nurture

We are an exciting and inviting school where our tamariki are curious,
passionate and ready for tomorrow's changing landscape
Our Core Values (Personal Qualities)

We value the importance of every learner being able to experience and demonstrate personal
success. To achieve our values when delivering the New Zealand Curriculum, we will focus on key
competencies and the outcomes will align with our values and beliefs about learners and
teaching.

As a community of learners Brooklyn School expects all learners to model these values
We Value:

To do this we provide a differentiated curriculum to meet the range of needs of our learners
underpinned by our localised curriculum principles.
It is our goal to nurture children for their unique strengths and talents at Brooklyn School. We
approach students believing that 'one size does not fit all' and we aim to meet individual learning
needs. This approach can be seen in everything we do whether it is how we teach in classrooms,
the opportunities children have to learn in a wide range of learning opportunities,
extension/enrichment for gifted and talented pupils and strong remedial programmes for those
needing targeted support, or parent run club/teams and electives.
As a community we value strong partnerships with our stakeholders. At Brooklyn School, you can
expect to find a warm welcome and sense of belonging. We believe in ‘Taking up the Challenge’
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and are proud of the staff who constantly challenge themselves to provide the best possible
learning for our students. They are professional, talented, reflective and caring.
Brooklyn School children are enthusiastic, funny, sensitive, caring, smart and talented. We are
excited each day by their potential and are committed to do everything we can to ensure it
flourishes.
Our vision starts with deep learning that has a strong inquiry led learning pedagogy which enables
greater personalised learning, within supportive frameworks. This year we have further developed
our Active Learner Pathway, here is the link to more information on our website.
We believe that when students are active in their learning and have some choice over their
decisions, they are more engaged, begin to understand themselves as learners, and take more
responsibility for managing themselves.
Our students experience seamless transitions between syndicates and we have a clear pathway
for growth and development. The teachers have a common understanding of how our students
will be supported to become increasingly agentic as they move through the school.
We have focused on being child-centred and we are responsive to:
●
the ages and stages of development and accept that our students are at different levels of
readiness. (we were using developmental research to guide our decisions)
●
growing the whole child with a focus on dispositions for learning and wellbeing (there are
links to the Key Competencies in the NZ Curriculum).
We all know that the world our students are going out into will be vastly different from ours today.
In doing this, we have been thinking about the skills and dispositions that our students will need
both now and in the future. We have referred to the 2020 Forbes report which references drivers
that will reshape the workforce and the skills required to work in a future workforce landscape. A
key change in the job market will be a shift from technical skills to creative ones.
As repetitive jobs become automated, technical skills will not remain marketable. On the other
hand, the world will be looking to tap into more creative energies — workers who can innovate
and find new solutions. The World Economic Forum identifies the following top five skills for the
workforce of 2025:
• Analytical thinking and innovation.
• Active learning and learning strategies.
• Complex problem-solving.
• Critical thinking and analysis.
• Creativity, originality and initiative.
One way of thinking of learner agency is when learners have the ‘power to act’. When learners
move from being passive recipients to being much more active in the learning process, and
actively involved in the decisions about the learning, then they have greater agency.”
At Brooklyn School our Active Learner Pathway is:
1.

A pathway that describes ‘how our students learn’ the dispositions, skills, competencies to
be increasingly agentic, future-focused and lifelong learners. ‘How’ your child is learning
not ‘what’ curriculum knowledge
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2.

These are progressive and relevant to the ages and stages of development and focus on
future-focused skills, such as the ability to collaborate in teams, being tech-savvy, use
critical thinking skills, be adaptable etc

3.

Crafted in consultation with teachers. 5 key themes emerged:
● values - students live the school values in what they say and do,
● Integrated Inquiry - subjects are not seen as silos but learnt in an integrated way,
● Strengths-based learning - students learn in ways that are meaningful and relevant
to them,
● Systems and structures ensure that students know their learning goals and can make
decisions about their own learning,
● Thinking and Communication - students can think and communicate in different
ways, e.g. digital tools to collaborate and share learning with others.

4.

Used as a framework for reporting to whānau and as a reference point for practices that
support future-focused learning pedagogy

Here is a link to our school website where some of our students share what the Active Learner
Pathway is.

Achievement

We track above average on educational achievement, but want to be better. We’ve resolved to
continue to focus on the achievement of Maori and Pasifika students in our school. We continue
to have a specialist Te Reo teacher in our school and this year we celebrated our 10th Mātariki
celebration with our community. This is a highlight of the year. Please see our targeted goals in the
Strategic Plan. This is available on our website www.brooklynprimary.school.nz

Teaching and Learning

Teaching and learning is the primary purpose of all activities at Brooklyn School. The staff create
positive learning environments that provide diverse teaching and learning opportunities for all
children. Within the context of the New Zealand Curriculum Framework, rich learning experiences
are planned for in the areas of reading, writing, maths, science, technology, tikanga and Te reo
Māori, social studies, physical education and health.
Our community has also established local goals which are incorporated into the learning
experiences. Some of these include celebrating our local heritage, providing for our children who
have English as a second language, need learning support or have special abilities, and using our
local environment.

Assessment

Quality assessment is a key element for improving teaching and learning and in guiding school
development. Data on our children’s performance is collected from a variety of sources ranging
from informal observations through to formal standardised tests. Our focus in 2021 has been on
reviewing our Brooklyn School Curriculum, continuing on our learning around future focused
learning pedagogy as we move into collaborative teaching spaces and building on our culturally
responsive practice. This will continue into 2022. We have continued to select specific goals in
relation to effective teaching and parental engagement in their children’s learning as areas of
focus in 2021. We believe that these areas have the most direct impact on our overall goal of all
our children achieving at or above curriculum levels.
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We have also been tracking our children’s progress and achievement by collecting end-of-year
overall teacher judgments in reading, writing and maths. This helps us to allocate resources and
support.
●
●
●

In 2020 we had 84.51% achieving at or above the curriculum level in reading, this year we
have 84%.
In 2020 we had 75.63% achieving at or above the curriculum level in writing, this year we
had 75%.
In 2020 we had 80.96% achieving at or above the curriculum level in maths, this year we
had 80%.

These align very closely with our results from previous years, even after another lockdown. We
have also used the results of the National Monitoring Study of Student Achievement (NMSSA)as a
measure to see how our achievement compares nationally. This is for Year 4 and Year 8 students.
Here are the comparisons:

Reading
●
●

Brooklyn Year 4s 92% NMSSA 63%
Brooklyn Year 8s 77% NMSSA 56%

Writing
●
●

Brooklyn Year 4s 92% NMSSA 63%
Brooklyn Year 8s 65% NMSSA 35%

Maths
●
●

Brooklyn Year 4s 89% NMSSA 81%
Brooklyn Year 8s 75% NMSSA 45%

We have moderated our milestones/expectations across the school in reading, writing and maths
across and within syndicates. It is important to remember that we track individual student’s
progress and achievement and target their needs accordingly. We are really pleased with the
students’ progress, even after another disrupted year. As you can see Brooklyn School continues
to achieve well above national trends. Curriculum levels generally span two years of a child’s
schooling. To better understand how these levels work, please refer to the Ministry of Education’s
NZ Curriculum Year and Levels Graphic. We have continued to gather rich data on each child to
allow us to provide targeted teaching to address their needs. This focus has ensured each child is
learning to their full potential. We have targeted support for children in literacy and numeracy in
the form of extra teacher time and teacher aides.
We have reported the children’s progress and achievement twice this year and
are really pleased with our achievements this year. As a school, we are excited
to be reporting progress across the New Zealand Curriculum in a broader, more
holistic way using HERO (Linc-ed). We know that there are significant changes
(of what this looks like for parents), as a result of the discontinuation of a paper
report. We are keen to continue to work with our community on refining this and will be seeking
your feedback again in 2022.
Currently, student progress is being shared in the following ways:
- Narrative assessment via Seesaw journals and children’s work in classrooms
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- Online reporting through HERO (Linc-ed)
- Goal setting and evidence of learning in relation to these goals
- Social comments
- Student-led conferences
- Learning samples

Learning Snapshots on Seesaw
Seesaw is a student-driven digital portfolio and parent communication
tool.
Learning snapshots have been captured by some of our teachers over the year across the full
range of curriculum areas. The purpose of these snapshots is to evidence goals and illustrate
learning your child has been working on. This year we have been embedding this as a way of
sharing your child’s learning. We have enjoyed a lot of community feedback on our posts and the
children have been fully involved in this process.

Final Comment

Overall, the trends identified by this assessment data supports the concept that quality teaching
and learning is occurring at Brooklyn Primary School. These results also support the directions we
have taken for future development in teaching and learning.
In 2022 we will continue to gather information in the above areas to ensure the quality learning
continues.

Reporting

In 2020, we migrated over to Hero, an App based version of Linc-Ed (our Student Management
System) to share your child’s progress across the curriculum. This is through goal setting and written
comments. We have been using Seesaw to capture learning snapshots. Both of these online
systems have been new learning for the teachers and we will keep developing our expertise in
2022.
If you would like to know more about how you can help support your child’s learning, here is the
Ministry of Education’s website for parents.
The report comment will be a holistic summary of your child with a valuable student reflection
included. If we have any areas that we think your child needs extra support or time consolidating,
we would have communicated this with you through the year - we believe in a 'no surprises'
approach.
It is really important to note that we gather information from a range of sources when making
judgments on where your child is at in regards to their reading, writing and maths graph that you
see on HERO. This could be through formal assessment and what we are seeing and hearing in
class during lessons, guided reading sessions, independent work, and collaborative work to make
an overall teacher judgment (OTJ). We talk with our colleagues and moderate together to ensure
your child is working at and supported at their level.

2022
Brooklyn School EOY Report 2021

7

This term we have held Information Evenings for all the syndicates. The purpose of these sessions
was for you to find out more about what your child should expect next year in the individual
syndicates.

‘Meet the Teacher’ Tuesday 1 February 2022
We will be holding a Teacher Only Day on the 31st of January.
On Tuesday 1st February, we have scheduled a “Meet the Teacher” day for students new to the
syndicate. Please go to the School Interviews site: https://www.schoolinterviews.co.nz/code and
enter the code ukzaz .
You can make a 10-minute booking between 8.30-12.30pm on this Tuesday to meet with your
child’s whānau teacher.
On the afternoon of Tuesday 1st February, there will be an open afternoon across the school from
1.30-3.30pm. The purpose of this is for you to come in and chat with your child’s whānau teacher
in a more informal setting, your child can drop off their stationery, sunhat and get themselves
prepared for school beginning the next day. We recommend that you book in for an interview if
your child is new to the syndicate eg: Year 3, 5 and 7 and come along to the open afternoon if
your child is returning to the same syndicate. There will be no formal classes on this day.

Te Kāhui Ako o Te Whanganui-a-Tara

Te Kāhui Ako o Whanganui a Tara consists of nine schools, seven full primary schools (Karori
Normal School, Karori West Normal School, Kelburn Normal School, Northland School, Brooklyn
School, Wadestown School and Makara Model School), for students in Years 1 to 8, and two
secondary schools (Wellington College and Wellington Girls’ College) for Years 9 to 13. Both
secondary schools are single sex. All schools are located in Wellington city. All nine schools
surround the harbour, hence the name Te Whanganui-a-Tara.

Our Vision
“Promoting collaboration across our community to support the wellbeing and optimise the
achievement outcomes at all stages of education.”
All our schools are committed to preparing our students for success and developing confident,
connected, actively involved, lifelong learners (NZC) As a collective and as individual schools, we
are committed to guiding students to realise their individual potential and to be equipped with
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skills, learning dispositions and qualities that will enable them to respond to the complex and
changing world with confidence.
In developing our vision we have discussed the importance of transitions over a wide range of
contexts and points in time from early childhood through to secondary and beyond. The
importance of providing connections with the past, present and future for students will assist in
making transitions smooth so that we are able to respond to the needs of our learners.
As students journey from early childhood through secondary school and, in many cases, on to
tertiary training or tertiary education in one of its various forms, they should find that each stage of
the journey prepares them for and connects well with the next.
The nine schools are working together on wellbeing, inclusiveness and student agency.
Brooklyn joined this community in 2019 and we are able to appoint an Across School Teacher and
2 Within School Teachers. This year Karen Overell was one of the Across School Leaders.
Ee Heuy Lim has been sharing the teaching responsibilities with Karen in Room 4 this year. Kathryn
Harris and Jo Wheeler have been appointed as Within School Teachers for 2021. Matt Breach was
appointed as an Across School Leader in September 2021, he is working with a cultural lens. Next
year Karen will leave this role as she takes over Associate Principal responsibilities.
It is exciting to have four of our teachers work with motivated teachers who bring experience,
expertise and value the collective energy to ensure we are committed to guiding students to
realise their potential and to be equipped with skills, learning dispositions and qualities that will
enable them to respond to the complex and changing world with confidence. We spotlight one
achievement Challenge a year. In 2022 we would like this to be Culturally Responsive Practice
supported by the other achievement challenges.

School & Community Partnership
Engagement and communication with our parent, whanau, caregiver and iwi community about
our journey and our evolving learning and teaching model is critical and will continue to be a
focus. This year we surveyed our community to understand more about whānau communications
preferences, and received 122 responses. This has informed our next steps for planning for 2022.
We shared what we are doing and our next steps on 24 November in the school newsletter, here is
the link if you would like it.

For 2022 we are:
●
●

●
●
●

●

Optimising comms for phone viewing – with use of standardised templates, fonts and
colours.
Rationalising channels – we’ll retire our use of the NZ Schools App; update and republish our
guidelines on which channel (Hero/Seesaw/Email) we use for different interaction types
and publish a ‘how to’ for common questions (e.g. alert settings). You can use the Hero
App to report an absence.
Investigating an email option for newsletters, either as push from Hero or stand-alone (e.g.
Mailchimp)
Progressively moving all forms and notices online.
In June we ran an information evening about how we measure and report children’s
achievement and have published the slides on the school’s website. We’ll seek to repeat
this.
Reviewing approaches to Parent/ Teacher/Child meetings to accommodate feedback
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●

●

Seeking volunteers to form a Parent Led events group and work with the Board to establish
a terms of reference for this group, and address the feedback about events and
scheduling.
Creating the plan for refreshing the school’s strategy, including community engagement in
February 2022.

Grants

We would like to acknowledge the following organizations for their generous support of our school
through grant applications - The BRC Charitable Trust, The Vogelmorn Foundation and The Lion
Foundation. We really appreciate their ongoing support and we have used these monies for
resources and equipment for our tamariki.

Road Safety

This initiative has been led by Clint to encourage children to walk to school. Systems have been
put in place to make our roads safer. We would like to thank all the parents who have helped with
monitoring school crossings before and after school. We really appreciate your commitment in
helping us keep the children safe before and after school.

Mātariki

Our 10th annual Mātariki celebrations were held in July. This is a wonderful community event and
we were really pleased with the community support and attendance. This annual event is a
highlight for the children here at Brooklyn School.

Kapa Haka

Matthew Breach continues to be our Kapa Haka teacher. We have had over 140 children join this
group. We have enjoyed their performances at Mātariki and at pōwhiri to welcome new families.
This year we were unable to participate in a Kapa Haka Festival due to the pandemic.
Earlier this year our Year 7 and 8 students visited Orongomai Marae in Upper Hutt. This was a
wonderful experience.

Brooklyn School EOY Report 2021

10

School Organisation 2021

This year we have continued to organise the children into four syndicates:
Tūī Syndicate
Kiwi Syndicate
Takahē Syndicate
Moa Syndicate

=
=
=
=

Year 1 & 2 children
Year 3 & 4 children
Year 5 & 6 children
Year 7 & 8 children

Teachers are appointed to the various classes and work in
syndicate teams for planning and teaching purposes.
Additional funding from the Ministry of Education and the
BOT enable extra teachers to be employed to support the
teaching and learning programmes.
Clint, our Associate Principal, had a teaching and leadership
role, without being directly attached to an individual class.
Clint is our school SENCO (Special Needs Co-ordinator). He
worked with individual children or groups, providing targeted
teaching and learning, supported the development and
delivery of teaching and learning programmes throughout
the school, facilitated community liaison and provided a
coaching/mentoring role for the syndicates.
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Staff of 2021

At the beginning of 2021:

Kirsty has continued to support our children’s literacy by providing individual and group early
literacy support and through the Quick60 Reading programme. The results of both programmes
has been fantastic.

Movement

This year we have had a stable teaching staff with just a couple of changes:
●

●

After just a few weeks Helen Lock received a concussion from sailing and Ruth Croft helped
us out by joining the Kiwi team. Helen has nearly made a full recovery and has been with us
over the last few months building up to full-time.
We recruited Charlotte Rolton in term 3 to teach in Tūī Toru as Carla Macleod resigned.
Carla was keen to spend more time with her family and she helped transition Charlotte into
her new classroom.
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●

In term 3 we welcomed Pauline Rodgers back for our roll growth class of new entrants.
Pauline is well known to us as she is a wonderful reliever who has helped us out in previous
years teaching our new entrants. We have enjoyed having her back at Brooklyn.

While next year is looking very similar in the Moa syndicate team, there are a few changes of staff
across the school.
Clint Brandon has resigned after spending twenty years at Brooklyn School, teaching in the Moa
syndicate and more recently as our SENCO/Associate Principal for the last 5 years. Clint hasn’t yet
decided what he is going to do, however, we know we will miss him, his Stuff quiz expertise,
amazing music and sport knowledge, and his support and guidance around learning and
behaviour. We are hoping he’ll come back next year and take the Mountain Biking Elective.
Hilary Lintott has won the Associate Principal position at Newtown school. Hilary has been our
Learning Leader over the last couple of years and she has been the Staff Rep on the board of
trustees. We wish her well in her leadership journey. Hilary has enabled staff to increase their
capability in digital technologies and she is our go-to around Learner Agency. We will also miss
Hilary’s wonderful sense of humour! We wish her all the best at her new school.
Helen Lock is finishing up with us at the end of the year. We have really enjoyed seeing Helen get
better and we would like to wish her well in her new adventures.
Ee Huey Lim is continuing the classroom release position here at Brooklyn for 2022. On Tuesday and
Wednesday, she will be releasing our teachers in the Tui and Kiwi teams. she is going to be
working across the school on a Thursday and will be part of the Tūī team on a Friday.
To find the best fit, moving forward, this term we have been busy making new appointments to
help complement our teams. Karen Overell has won the position of Associate Principal and she
will also take over the SENCO role. Karen has been working with Clint and has been attending the
transition meetings.
We have been pleased with the quality of teacher applications we have received and we have
employed Anna Breen for the Takahē syndicate. Anna was a student-teacher here in 2020 as she
was part of the Masters of Teaching programme. Anna has strengths in music, drama and art. She
has spent the last year at Miramar Central School and we are looking forward to having her back
at Brooklyn.
We have employed Kate Jackson who has been based in Auckland. Kate has been studying
through the Masters of Teaching program. She has been teaching at New Lynn School and Mt
Eden Normal Primary School this year. Kate has a degree in communications and is looking
forward to moving to Wellington in the new year.
Charlotte Rolton has won a permanent position here at Brooklyn and will stay in Tūī Toru next year.
Margaret Zlatkov is going to take over the syndicate leader responsibilities now that Karen has her
new role. We have employed Jennifer Makitānara (Danny's former Master's student) into the Tūī as
well for next year. Jennifer has strengths in Te Reo and is keen to help Matua Breach out with our
Kapa Haka.
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Staff of 2022

At the beginning of 2022:

Teacher Aides and Support Staff

Our teacher aides have worked extensively throughout the school. A big thank you to Margaret
Burt, Nicky Burdon, Julia Braakhuis, Nicole Gerber, Lara Connolly, Jayshree Ravji, Briony Forsyth and
Anya Wood who have done a fantastic job supporting both class teachers and individual children
with behaviour, teaching and learning. Clint has been coordinating the teacher aides for our
children with learning needs. He has organised professional development for this group when
needed. The teacher aides have joined us in our Teacher Only Days and we feel very privileged to
have such a talented group of support staff working to support the children’s learning.
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Conclusion

In conclusion, we thank you all for helping make Brooklyn School a positive place for teaching
and learning. It is also acknowledged that the positive and successful reputation of Brooklyn
School is the result of many people’s efforts, both past and present. We say thank you to
everyone who has contributed to our great school.
We look forward to a continued prosperous and fruitful partnership as we work together to give
our children the best learning opportunities possible and see them realise their full potential.
We are all looking forward to 2022 and we would like to wish you a happy and safe break over
the Summer.
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